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Two Findings From the Survey

1. St. Louis employers are pulling in a bit. Two years ago, we were
surrounded by evidence of economic growth and a full employment
economy. However, this year’s data provides indications that
employers are at least somewhat concerned about the future
and are taking steps to reduce risk. The percentage of employers
reporting they will hire new full-time employees dropped by 6%
compared to the 2017 response (63% vs. 69%). The number of
employers indicating they will hire new part-time workers grew
from 66% to 69%, the highest level seen in the last eight years.
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Shortages in high-skill jobs were most common in the patient care functional area (51%)
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Source: St. Louis Public Radio
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State ofeye-opening
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2019 are
stlcc.edu/STLworkforce
More
insights
available in St. Louis Community
College’s 2019 State of the St. Louis Workforce Report. We invite you to
download the full report at stlcc.edu/stlworkforce now to learn more.

of Mission: St. Louis Job
& Leadership Training
(JLT) graduates — all
37 of whom are justiceinvolved — have no
new legal offenses
Source: Mission: St. Louis

Jeff L. Pittman, Ph.D.
Chancellor

59%

of workplace
accommodations for
people with disabilities
cost absolutely nothing,
while the rest of
accommodations have a
typical cost of only $500
Source: JAN survey
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The State of the St. Louis Workforce Report is brought to you each year
by the Workforce Solutions Group of St. Louis Community College. The
Workforce Solutions Group addresses the College’s strategic initiative
of Aligning with Workforce Needs by offering workforce solutions
designed to advance people, businesses and communities.

Download the full report
at stlcc.edu/stlworkforce.

